LEWIS COLLEGE OF BUSINESS • DEAN SEARCH

Marshall University
Lewis College of Business
One John Marshall Drive
Huntington, West Virginia 25755
www.marshall.edu

MARSHALL UNIVERSITY

LEWIS COLLEGE OF BUSINESS
Marshall University seeks an outstanding
and experienced leader to serve as the
Dean of the Lewis College of Business,
Brad D. Smith Schools of Business. With
the appointment of its new president,
Brad D. Smith, the university, founded
in 1837 and named after the fourth
U.S. Supreme Court Chief Justice, John
Marshall, is poised to build upon its past
strengths and develop its vision for a
future in support of its students and
its region. The next Dean of the Lewis
College of Business will be an innovative,
dynamic, and transformative leader who
will be a change-agent in bringing the
college to the next level.
THE COLLEGE

The Lewis College of Business, established in 1969, has 48
full-time faculty and approximately 1,300 students in four
departments. The college’s programs, at both the undergraduate
and graduate levels, are AACSB-accredited in both Business and
Accounting with recent reaccreditation in 2022. The college
offers 12 Bachelor of Business Administration majors, an online
Bachelor of Arts in General Business, a Master of Business
Administration (MBA) (online and face-to-face), and Master
of Science degrees in Accountancy (online and face-to-face),
Health Care Administration (virtual delivery), Health Informatics,
Human Resource Management, Information Systems, and Sport
Administration. In addition, the college offers a Doctor of Business
Administration (DBA), a Doctor of Nurse Anesthesia Practice
(DNAP), and two graduate certificates. The college operates four
outreach centers and has achieved national rankings including
Best Business Schools (Princeton Review, 2021) and Best
Undergraduate Business Programs (U.S. News & World
Report, 2021).
The mission of the Lewis College of Business is to empower
students with the skills and knowledge to become successful
business professionals in West Virginia and beyond. The college
provides a high-quality, innovative business education in a
supportive environment that encompasses exemplary teaching,
experiential learning, external engagement, and impactful
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scholarship. Construction has begun on the college’s new Brad
D. Smith Center for Business and Innovation. A generous gift
from Brad D. and Alys Smith is the cornerstone for creating the
new facility that will house a next-generation business school
focused on empowering students to achieve their professional
and entrepreneurial dreams, while making a positive impact on
the local and regional economy. The new 77,000 square foot
facility will be in the 1400 block of 4th Avenue in Huntington and
is expected to be completed by the fall of 2023.

THE UNIVERSITY

Marshall University is a public comprehensive research
university with a rich history as one of the oldest institutions
of higher learning in West Virginia. With the appointment of its
new president, Brad D. Smith, and its new provost, Avinandan
Mukherjee, the university is poised to build upon its past strengths
and develop its vision for a future in support of its students
and its region. Marshall advances the public good through
innovative, accredited educational programs. The university is
in Huntington, West Virginia, with additional campuses in South
Charleston, Point Pleasant, and Beckley. The university enrolled
11,143 students: 8,017 undergraduates, 2,494 graduate students,
and 632 first professional degree students in fall 2021. Marshall
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Edge factory with a new theater and event space. Huntington
has received a perfect score in the Municipal Equality Index
for the past three years. Its Open to All campaign reaffirms the
city’s commitment to diversity, equity, and inclusion. Although
Huntington is only a few hours’ drive from major metropolitan
areas (e.g., Cincinnati, Columbus, Nashville, Lexington, Louisville,
and Pittsburgh), West Virginia’s population density is considerably
less than the national average and the state is considered one of
the nation’s safest. The cost of living is, on average, lower than the
rest of the country.
The relationship between the university and Huntington is
extraordinarily positive and mutually beneficial. Marshall serves as
a culture center, while also playing a major role in rural health care
delivery, improvement of elementary and secondary education,
and regional economic development. Marshall’s economic impact
in the region is estimated at more than $1.5 billion annually, a 20:1
return on public dollars invested in the university.

THE DEAN’S OFFICE

achieved Doctoral University, High Research Activity, R2 status
in 2018 and offers more than 150 undergraduate, graduate, and
professional degree programs organized into seven academic
colleges and two schools. Known as the Thundering Herd, the
university participates in the NCAA Division I Sun Belt Conference
in 14 sports and has a National Championship soccer team.
Marshall University is situated in a region of great natural beauty.
Huntington is nestled in the heart of the Appalachian Mountain
region, bordered by the Ohio River to the north and located close
to a variety of state and national forests and parks.

THE COMMUNITY

Marshall is located in the tri-state region bordering Kentucky and
Ohio, with a population of 356,581 in the Huntington-Ashland
metropolitan area. Huntington is 50 minutes west of the state
capital in Charleston and offers many amenities, including a
symphony orchestra, a museum of fine arts, and an artist series. In
2017, Huntington was named “America’s Best Community” in the
America’s Best Communities competition. In 2012, the American
Planning Association named the city’s 100-acre-plus Ritter Park
one of the country’s 10 Great Public Spaces. Huntington also
features a pedestrian trail system, numerous local restaurants, a
variety of festivals, the Central City antique district, and the West

The Dean, who reports directly to the Provost and Senior Vice
President for Academic Affairs and is assisted by 15 staff members
and 2 associate deans, is responsible for all aspects of academic
life within the college, including teaching, research, personnel
matters, and budgets. The Dean serves as the chief academic
and administrative officer of the Lewis College of Business,
and oversees all operational, fiscal, and strategic matters of the
college. The Dean develops and maintains the highest standards
for academic excellence and accomplishment and serves as the
spokesperson of the college to external partners.

LEADERSHIP CHALLENGES
AND OPPORTUNITIES
Provide Transformative Leadership
The Lewis College of Business is more than 50 years old and has a
rich history of teaching, research, and service to the campus and
community. The last five years have been especially positive for
the college with the development of outreach centers and new
programs including a Doctor of Business Administration program,
reaccreditation by AACSB, and a generous donation resulting
in the Brad D. Smith Schools of Business and the development
of a new, state-of-the-art business building, expected to be
completed in fall 2023.
Building on these achievements, the new Dean will provide
transformative leadership for the college, university, and region,
creating a strategic vision and maintaining a strategic planning
process aligned with broader university goals and priorities.
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The Dean will lead initiatives that foster and enhance inclusive
excellence and multicultural and global competence in the
college, engaging all stakeholders in planning for the academic
future of the college. The Dean will be a representative and
enthusiastic spokesperson for the college and university to the
state’s higher education institutions and to the community at the
local, regional, national, and international levels.
Within the college, the Dean will lead and mentor department
chairs, faculty, staff, and students. The Dean will provide leadership
to the Lewis College of Business Advisory Board, fostering board
engagement with the college both internally and externally.
The Dean will build and nurture relationships with business
partners, especially in the tri-state region, and strengthen the
reputation of the college and university. The Dean will foster an
environment of integrity and united purpose that contributes to
the encouragement of multi-disciplinary pursuits.
Enrollment Management
The Dean will engage in strategic enrollment management
planning and implementation as a key function of the position.
Marshall’s new president has set ambitious goals for enrollment
that go beyond reversing declines to achieving significant
expansion of the college’s undergraduate and graduate
enrollment, retention, and graduation rates. To do this, the Dean
must be prepared to expand the reach of the college’s in-person,
online, and hybrid programs, drawing nontraditional students
and students from outside the tri-state area.

Strengthen Resource Acquisition, Allocation
and Management
The Dean will Identify, attract, and strategically manage financial
resources for the college.
This begins with effectively managing an approximately $12
million annual budget (including state appropriations, revenue
programs and private gifts and grants) and a $40 million
endowment balance.
The Dean will also have responsibility for community outreach
and fundraising on a significant scale. There is strong community
support for Marshall and the business program is well situated to
conduct the outreach needed to increase financial support for the
college and its programs. The Dean will build on past successes
and significantly grow the endowment.
To accomplish this, the Dean will work closely with the Lewis
College of Business Advisory Board and the Marshall University
Foundation to cultivate relationships with alumni and friends of
the college and secure financial resources through development
efforts and initiatives.
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Coordinate the Move to a New Facility
The Lewis College of Business is scheduled to move into new
facilities in 2023. The Dean is expected to lead this move,
beginning with active participation with the New Building Task
Force and working with university partners, and construction
and design firms.
As part of the transformation to innovative programs in stateof-the-art facilities, the Dean will direct branding and marketing
efforts to enhance the college’s visibility and reputation.

QUALIFICATIONS, EXPERIENCE
AND CREDENTIALS
The Lewis College of Business seeks a visionary, inspirational,
adaptable, innovative leader who will continue the forward
momentum of the college. The new Dean will be a collaborative,
student-centered leader who has the capacity for calculated risk
taking. The successful candidate will be a courageous, strong
advocate for the college’s academic programs and ensure
high quality performance in all the college’s offerings. They will
demonstrate a successful track record of building enrollment as
well as internal and external partnerships that enhance revenue.
A terminal degree is preferred.
Building Academic Excellence
The Dean will apply cutting-edge knowledge of national and
international trends and priorities for business related fields to
develop new and improved academic programs and continuing
education opportunities. This includes focused efforts to attract
and retain quality faculty and students.
The Dean will ensure that AACSB requirements and practices
continue to be met, by engaging with the AACSB community via
training, networking, and consultation.
The Dean will ensure ongoing quality and continuous
improvement in the college’s academic program array at both
the undergraduate and graduate levels, and in both traditional
and online programs, by supporting and advancing college
and university assessment efforts and strategies. The Dean will
continue to build the college’s research portfolio considering the
university’s R2 classification and the college’s doctoral programs.

The new Dean will also have the following attributes
and experiences:
•

A record that demonstrates the ability to leverage the
exciting new facility.

•

An established record in teaching, research, and service
sufficient to merit a senior faculty rank in one of the
college’s departments.

•

A commitment to the relationship between high-quality
teaching, scholarship, and service in strengthening
academic excellence.

•

Significant and successful administrative experience in a
complex business school.

•

Proven experience in leading strategic planning and
growth initiatives.

•

A commitment to diversity, equity, and inclusion and a track
record of positive actions that result in a more diverse faculty,
staff and student body.
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•

An informed commitment to the ideals of professional studies
as they relate to business education and to AACSB standards.

•

An understanding of shared governance and the roles and
privileges of faculty in furthering the accomplishments and
reach of the college.

•

Successful leadership in supporting AACSB accreditation.

•

Excellent emotional intelligence, communication,
and listening skills, with a confident and personable
public presence.

•

A practice of maintaining visibility and accessibility.

•

A high energy level and work ethic.

•

A track record of success in fundraising or the aptitude
for this important role.

•

A gifted advocate for the college with public officials.

•

An interest in utilizing the resources of the college to
strengthen the quality of life in Huntington.

•

The highest standards of integrity and transparency.

•

Make a significant commitment to Marshall and
Huntington as a destination.
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NOMINATIONS AND APPLICATIONS
Interested applicants should submit a letter
of interest, curriculum vitae, and the names,
email addresses, and phone numbers of five
references in Word or PDF format via email to:
MarshallBusinessDean@agbsearch.com. To
ensure full consideration by the search committee,
applicants must email materials by January 20,
2023. The search will continue until a new Dean
is appointed. Assisting with this search is Mr. Fred
Moore, Senior Executive Search Consultant, AGB
Search, fred.moore@agbsearch.com; and Mr.
Richard Wueste, Senior Executive Search Consultant,
AGB Search, richard.wueste@agbsearch.com.
To learn more about Marshall University and the Lewis
College of Business, prospective candidates and
nominators are encouraged to visit the university’s
website at www.marshall.edu or the college’s
webpage at www.marshall.edu/lcob/.
Marshall University is an Affirmative Action, Equal Opportunity
Employer and encourages applications from women, minorities,
and persons with disabilities.
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In Search of

Excellence

