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ABOUT FURMAN UNIVERSITY
Founded in 1826, Furman University is the oldest private university in South Carolina and among the 75 oldest institutions 
of higher education in operation nationally today. Furman consistently earns recognition for academic excellence, accessible 
professors, sustainability, innovation, and value and regularly ranks among the nation’s best colleges. Furman is most notably 
recognized as a “Most Innovative School,” placing fourth in the U.S. News & World Report “Best Colleges” rankings in 2022. 
Furman has been included on the most innovative list every year since The Furman Advantage launched in 2016. Furman is 
also highly ranked among National Liberal Arts Colleges for “Best Undergraduate Teaching,” “Undergraduate Research,” and 
“First-Year Experience.”

Furman enrolls 2,441 students from 48 states and 29 countries. The residential student body is the ideal size to enhance 
scholarly activity, personal growth, and leadership development. Furman has 251 full-time faculty with 98% holding the 
doctoral or terminal degree in their field. The student-to-faculty ratio is 9:1. The university has approximately 820 full-time 
employees with approximately 580 administrative and staff employees. There are also approximately 105 part-time faculty 
and staff employees. The operating budget for Fiscal Year 2023 is approximately $165 million. The university’s endowment as 
of June 30, 2022, was $812 million.

The Furman Advantage is Furman’s educational philosophy and combines what students learn in the classroom with 
engaged learning opportunities such as undergraduate research, internships, study away, advising and mentoring, reflection, 
and belonging. Along with Pathways, a unique two-year advising program required for first-year students and sophomores, 
this guided and comprehensive approach to educating students prepares them for lives of purpose, accelerated careers, and 
community impact. Furman graduates know how to do the work — in the classroom and in the world — and they are uniquely 
attuned to how they will make their impact after their four-year journey. Furman alumni have gone on to become governors, 
state attorneys general, members of Congress, and military leaders; received appointments by presidents of both parties to 
important executive and cabinet positions; become CEOs of major publicly traded companies; and distinguished themselves 
as educators, physicians, attorneys, musicians, athletes, and leaders of non-for- profit organizations. Alumni report having 
benefited from Furman’s emotional support systems and the engaged-learning experiences they had as students. Compared to 
the national average, Furman alumni are three times more likely to be thriving in their lives and well-being, according to 
a Gallup survey.
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In Spring 2023, Furman University President Elizabeth Davis announced 
that she and the Senior Administrative Team will begin the process of 
developing Furman’s next strategic plan, which will drive Furman forward 
over the next five to ten years. Central to this plan is creating an inclusive 
community in which all stakeholders feel like they belong and can thrive. 
Alongside consulting partner, Credo, the planning process will provide 
an opportunity for students, faculty and staff to come together as a 
community to chart Furman’s future.

VISION
Inspiring purposeful living and fostering thriving communities through 
learning, creativity, and innovation.

MISSION
Furman University challenges and supports lifelong learners through 
rigorous inquiry, transformative experiences, and deep refl ection to lead 
lives of meaning and consequence.

VALUES
In championing the liberal arts and sciences, Furman University cultivates a 
community of learners engaged in an eff ort to understand themselves, the 
world, and their place in it.

To support this quest for knowledge and meaning, we steadfastly protect 
freedom of inquiry and hold ourselves to high standards of excellence and 
integrity. We foster a passion for lifelong learning by nurturing the growth 
of each individual as a whole person: intellectually, spiritually, emotionally, 
and physically.

As we draw lessons from thoughtful consideration of our university’s 
past, we advocate respect for all people and actively welcome 
perspectives from a wide variety of backgrounds, cultures, and beliefs.

We aspire to advance thriving communities that honor inquiry, promote 
diversity, strive for equity, appreciate beauty, and act as responsible 
stewards of our planet.

These aspirations inspire our vision and shape our mission, calling us to 
meet the challenges and responsibilities of a complex, diverse, and rapidly 
changing world with courage, moderation, justice, wisdom, and humility.

https://www.credohighered.com/
https://www.furman.edu/about/history/
https://www.furman.edu/about/history/


ACADEMICS
Furman University provides access to a broad range of deep knowledge in dozens of subjects addressing all aspects of the human 
experience — including the natural sciences, social sciences, arts, and humanities. Furman’s 27 academic departments are 
responsible for devising and administering the course off erings. The university off ers more than 70 majors, minors, and programs, 
with the ability to choose a supplementary concentration. Additionally, a teacher education program and premedical, prelaw, 
and ROTC programs are available. Students may also craft an individualized curriculum program. Specif ic programs 
focused on DEIE include majors and minors in Women’s Gender, and Sexuality Studies and Africana Studies, a minor in Latin 
American and LatinX studies, a Master of Arts in Advocacy and Equity Studies, and more. Academic leadership, faculty and staff  
have also incorporated into their curriculum discussions and topics that explore the cultural dimensions of our global community 
to help students understand the cultures, histories and intellectual traditions that shape the experiences of people. The university 
off ers the bachelor of arts, bachelor of music, bachelor of science, bachelor of liberal arts, master of arts, and master of science 
degrees.

A Furman education emphasizes engaged learning, a problem-solving, project-oriented, and research- based educational 
philosophy that encourages students to put into practice the theories and methods learned from texts or lectures. More than 
83% of undergraduate students participate in the internship and research engaged-learning programs either during the regular 
term or in the summer.

Over fi ve decades ago, Furman began developing academically rigorous and intellectually challenging faculty-led travel-study 
programs. Currently, Furman off ers more than 32 faculty-led programs annually. Programs range greatly in scope and content — 
some that combine academics with internships in Brussels, Edinburgh, London, and Washington D.C. to intensive language study 
and home stays in Spain, France, and Germany to guided travel and experiences in the British Isles, and the Mediterranean. The 
Rinker Center for Study Away and International Education also actively promotes international exchanges between Furman and 
universities in Japan. More than 50% of Furman students participate in Study Away programs annually.
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ATHLETICS
Furman is a strong competitor in 18 NCAA Division I 
sports and has the distinction of being one of the smaller, 
more academically selective schools competing in D-I 
athletics. Men’s sports include basketball, cross country, 
football, golf, soccer, tennis, and track and field. Women’s 
sports include basketball, cross country, golf, lacrosse, 
soccer, softball, tennis, track and field, and volleyball. 
The university is part of the Southern Conference and 
through the years, Furman teams have recorded 234 
Southern Conference championships (regular season 
and tournament) and won two national crowns (women’s 
golf in 1976 and I-AA football in 1988). Athletics works 
to maintain this winning tradition while bringing the 
university to national prominence in all sports. They 
believe doing so will extend support to such areas as 
student recruitment, cultural diversity on campus, and 
school spirit.

Student athletes at Furman have a 94% post-graduate 
placement rate and a 93% NCAA Division I graduate 
success rate. Furman Athletics has embarked on a new 
strategic plan – Inspiring Greatness. The plan 
builds on the university’s history and distinguished 
national brand. This plan provides the framework for 
Furman Athletics’ sustained success in the classroom, 
on the field of play, and as a catalyst for uniting and 
celebrating Furman. The plan outlines how the program 
will contribute to a diverse and inclusive campus 
community by purposely integrating diversity, equity, 
and inclusion into the core values and actions of 
Furman Athletics.

Furman’s athletic programs, club sports, intramural 
sports programs, and other physical recreational 
programs contribute to the health and wellbeing 
of students and help build community and positive 
relationships. Intramural sports offer 20 activities 
for student participation. In addition, the Club Sports 
program offers competition against other universities in 
aikido, baseball, basketball, cycling, equestrian (dressage 
and IHSA), fencing, golf, hockey, lacrosse (M&W), 
powerlifting, rugby (M&W), soccer (M&W), swimming, 
table tennis, tennis, triathlon, ultimate frisbee, and 
volleyball (M&W).
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THE STUDENT EXPERIENCE
The education of the whole person at Furman is an integrated effort that begins with the academic curriculum and then extends 
well beyond it. As a manifestation of these values, Furman undertakes a comprehensive effort through its academic and non-
academic programs to ensure student wellbeing and belonging in support of academic success and retention.

The university requires students to live on campus for four years, an intentional strategy that strengthens student engagement 
with faculty and their involvement with the myriad educational programs, student activities and service opportunities on campus 
and beyond. Students also cultivate a strong and inclusive community that encourages collaboration and self-discovery. The 
residential experience is one of the hallmarks of a Furman education. Providing housing for all students for all four years is one of 
the many advantages that sets Furman apart.

Furman has more than 150 social, recreational, religious, professional, honorary, and special interest student organizations. All 
organizations are open to all university students. Founded on the principles of academic achievement, leadership, community 
service, and life-long friendships, Furman has 13 active fraternities and sororities. Furman’s commitment to serving alongside 
others is realized through the Heller Service Corps, where 1,800 students are placed into over 50 community service agencies 
each year. Students are engaged in the community and the world. They want to be part of something larger than themselves. 

Our student body represents many different cultural, religious, sexual, gendered and intellectual backgrounds. In addition to 
programming through the Offices of Admissions, Housing and Residence Life, and Student Involvement and Engagement, there 
are many student organizations and offices that provide a space for historically underrepresented students and others to engage 
with each other and in community. The Center for Inclusive Communities seeks to create a living and learning environment that 
fosters belonging for students and the S.O.A.R. office helps provide equal access to campus programs and activities for people 
with disabilities. The Student Diversity Council is the umbrella organization for several identity-based organizations on Furman’s 
campus, and there are also dozens of religious and spiritual organizations.

After four years, graduates leave Furman University with outstanding preparation and the capacity for leadership. Forty percent 
of Furman graduates enter graduate or professional programs within six months, including the highest-rated programs in the 
nation and overseas. About 96% embark upon career paths and graduate studies within six months of graduation.
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LEADERSHIP
Elizabeth Davis became Furman University’s twelfth President on July 1, 2014. 
Under her leadership, the university has instituted The Furman Advantage, a 
distinctive vision for higher education that combines classroom learning with 
immersive experiences outside the classroom, creating a personalized pathway that 
prepares students for lives of purpose, successful careers and community benefit. 
The groundbreaking effort, which has received more than $52.5 million in support 
from The Duke Endowment, was launched in October 2016.

In September 2018, the National Society of Experiential Education recognized 
President Davis and her work to create The Furman Advantage by selecting her 
as the recipient of the William M. Burke Presidential Award for Excellence in 
Experiential Education. The annual award recognizes a sitting college president who 
has made “significant contributions to experiential education.”

President Davis is a member of the Council of Presidents, an advisory group of 
college and university chief executives who provide guidance to the Association of 
Governing Boards of Universities and Colleges on issues of governance in higher 
education. She has served as a member of the Council of Independent Colleges 
(CIC) Board of Directors.

Dr. Davis serves on the Board of Directors of the Greenville Chamber of Commerce and United Way of Greenville County. She 
is a member of the Greenville Rotary Club, American Council on Education’s Women’s Network Executive Committee, and the 
South Carolina Higher Education Tuition Grants Commission. She has been recognized by Greenville Business Magazine as one 
of Greenville’s “50 Most Influential People,” and, in 2020, she was added to the magazine’s Hall of Fame for the recognition.

Dr. Davis has addressed numerous organizations in the Upstate since arriving at Furman, and she has also spoken throughout 
the United States on issues involving higher education, university leadership, and financial management. She has been quoted in 
national media, written op-eds for The Greenville News, University Business, and other publications and participated in many 
interviews on radio and television on the subject of higher education.

Before coming to Furman, Dr. Davis spent 22 years at Baylor University in Texas, where she most recently held the position of 
Executive Vice President and Provost. In addition to being a member of the accounting faculty at Baylor, she also served as Vice 
Provost for Financial and Academic Administration, Associate Dean for Undergraduate Business Programs, and Acting Chair 
of the Department of Accounting and Business Law. Before beginning her higher education career, Davis spent three years at 
Arthur Andersen & Co. in New Orleans.

Dr. Davis received her Bachelor of Business Administration degree from Baylor in 1984 and earned her Ph.D. from Duke 
University in 1992.

Elizabeth Davis, President
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GREENVILLE, SOUTH CAROLINA
Greenville is a dynamic, vibrant, and growing international community 
of 61,000 in a county of nearly 468,000 people. It has been nationally 
recognized for its development and renewal. Recognized as one of the top 
50 cities in the US to start a business, Fortune 500 companies and rapidly 
growing start-ups continue to fl ock to the area.

Furman’s relationships with local companies and organizations – through our 
career center, internship offi  ce, four Institutes, and engaged alumni – 
allow students unique access to internship, research and career opportunities 
in a variety of sectors. Large corporations like BMW, Fluor, General Electric 
and Michelin lead the way in hiring Furman graduates.

Furman University students, faculty and staff  also work with the large 
network of non-profi ts and government organizations in Greenville County 
that focus on equity, poverty, social justice, community health, economic 
disparities, gentrifi cation, homelessness, and other issues faced by members 
of the community.

Greenville is small enough to feel like a community and big enough to off er 
great amenities. The city has more than 450 acres of public parks and 
plentiful cultural and recreational opportunities including a performing arts 
center, art galleries, museums, a zoo, 600+ restaurants, malls, and hundreds 
of shops. Greenville is home to a minor league baseball team, the Greenville 
Drive, the Greenville Swamp Rabbits ice hockey team, the Greenville Triumph 
and Liberty professional soccer teams.  From the Blue Ridge Mountains in the 
Upstate to the beaches along the coastline, South Carolina is an attraction 
for outdoor enthusiasts including the local Swamp Rabbit Trail and Paris 
Mountain State Park. 

With direct fl ights by major airlines, Greenville-Spartanburg International 
Airport is located just 35 minutes from the Furman campus.

Additional information on Greenville, South Carolina is available at 
visitgreenvillesc.com.

The South’s
MOST

‘TASTEFUL’
Small Towns

– Forbes

AMERICA’S
COOLEST 
Small City

– Thrillist
The 

FRIENDLIEST
CITY 

in the U.S.
– Condé Nast Traveler
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INSTITUTIONAL GOALS IN DIVERSITY, EQUITY AND INCLUSION
Furman has set forth a strategic diversity plan and each division of the university has also created diversity strategic 
plans. Furman seeks to welcome and build diversity in its multiple forms, to include race, gender and gender identity, nationality, 
ethnicity, religion, age, socioeconomic background, sexual identity, learning differences, and differing abilities. The university 
further commits to exploring and understanding the scope and characteristics of diversity as they continue to evolve in the 
global community. 

Furman understands that a commitment to diversity must come with an active and sustained commitment to inclusion: to 
developing and enriching an environment of respect and civility in all corners and phases of university life, and to ensuring that 
every member of the community has the opportunity to feel welcomed, safe, valued, supported, and at home at the university. 
Furman University leaders recognize the importance of diversity, equity and inclusion work in the success of the university.

Finally, Furman extends this commitment to include its community partnerships and its programs for graduate studies, 
corporate, leadership and professional studies, and preparing under-resourced students for higher education.

The institutional values of Furman University call on the campus community to promote diversity and foster equity. The 
philosophy and practices inherent in The Furman Advantage embody this ideal by encouraging Furman to pursue the goals of 
diversity, inclusion, and equity as essential components of creating education that transforms, connections that endure, and 
communities that flourish. Inclusive excellence is a framework designed to support the integration of diversity, equity, and 
inclusion efforts into the core functions and operations of the university while advancing efforts to obtain educational excellence 
through The Furman Advantage. 

 AS PART OF THE STRATEGIC DIVERSITY PLAN, FURMAN ESTABLISHED 
 THE FOLLOWING GOALS TO PROMOTE DIVERSITY AND FOSTER EQUITY.
 • Improve the recruitment, retention, and advancement of students from underrepresented communities.

 • Improve the recruitment, retention, and advancement of faculty and staff from underrepresented communities.

 • Support inclusive excellence within the formal curriculum and within co-curricular and extra-curricular experiences.

 • Engage with alumni and local, national, and international communities to encourage the pursuit of inclusive excellence 
  beyond the boundaries of Furman’s campus.

 IN PURSUING A TRANSFORMATIVE VISION THAT EMBRACES INSTITUTIONAL 
 EXCELLENCE, FURMAN MAKES THE FOLLOWING ASSERTIONS:
 • We acknowledge that we must be truly inclusive in order to be truly excellent.

 • We aspire to promote meaningful communication, strong support, and shared experiences among people of different 
  identities and life experiences.
 • We act to remove obstacles to attaining diversity, equity, and inclusiveness in the recruitment, retention, and 
  advancement of students, faculty, and staff from underrepresented groups.
 • We foster in our students a sense of social justice and encourage them to exercise their civic responsibilities 
  in creating a fair and equitable order.
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THE VICE PRESIDENT FOR DIVERSITY, EQUITY, AND INCLUSIVE 
EXCELLENCE LEADERSHIP OPPORTUNITY
The Vice President for Diversity, Equity, and Inclusive Excellence (VPDEIE) will join a university community that is engaged with 
supporting and advancing DEIE programs and initiatives across the campus. During the preparation for this search, members of 
the Furman faculty, staff, and students, along with university leaders, spoke about the momentum and progress made to date 
on DEIE related work, while recognizing the significant, challenging, and ongoing work left to be done. The VPDEIE will help to 
address this remaining work—in short, to make DEIE an accepted, expected, and an integral part of Furman University.

The new VPDEIE will report to the President, serve as a key member of the university’s Senior Administrative Team, and be 
looked to as a leader, strategist, advocate, and spokesperson for DEIE work. While this vice-presidential role will be shaped over 
time to reflect the changing opportunities and challenges facing the university, it is expected that the initial agenda for this 
position will include the following:

A CAMPUS LEADER: The university seeks a leader who will work to understand how members of the Furman community 
feel about being a part of Furman and address and guide the university’s response to the findings and recommendations outlined 
in the Fall 2021 Campus Climate Assessment. 

The Vice President will collaborate with intentionality, effectively communicate challenges, efforts and progress, amplify 
existing strengths, implement policies and programs, and build new campus initiatives while forging strong connections with 
students, faculty, staff, trustees, and alumni. This leader will understand the context in which their work is completed, including 
Furman’s history and the local, state, and national political landscape. 

VISION AND PLANNING: As the university implements its new campus-wide strategic plan, the VPDEIE will lead 
efforts to articulate a vision of DEIE that will provide direction and facilitate progress towards shared goals. The Vice President 
will bring together stakeholders to ensure that the university’s strategic vision is inclusive and equitable. The Vice President will 
collaborate with the Senior Administrative Team to plan and execute the goals and priorities of the strategic plan. 
To facilitate this planning and to understand the landscape and depth of existing DEIE work, the Vice President will inventory the 
array of programs and activities that comprise Furman’s campus-wide DEIE efforts. 

COORDINATION OF DEIE PROGRAMS: DEIE at Furman has support from offices and individuals in nearly all areas 
of the campus and includes a robust DEI committee structure with a broad set of programs and initiatives. To reach DEIE goals 
and strengthen the impact of the work being done across campus, more effective and intentional integration, coordination, 
support, and collaboration is needed.

A RESOURCE AND CONSULTANT: The Vice President will be an experienced DEIE practitioner and thought leader 
who contributes their knowledge and expertise to the educational enterprise of the university, including discussions related 
to undergraduate and graduate curriculum, co-curricular programs, and the general Furman student experience. The Vice 
President will apply best practices and current research to develop resources for division leaders on supervision and mentorship 
to ensure an inclusive environment that supports faculty and staff development and career progression. The Vice President will 
plan, and lead university and public events focused on DEIE, and facilitate group discussions and town hall meetings in response 
to campus, national, and global events related to DEI.
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METRICS AND ASSESSMENT: The tasks of planning, coordination, and oversight that will be central aspects of the Vice 
President’s work will include a greater (and in some cases new) focus on metrics and assessment. The Vice President will guide 
efforts to conceptualize, define, and assess DEIE work across campus – establishing clear goals, defining the metrics that will 
measure achievement, and enabling regular and transparent assessment – as a means toward accountability and a barometer to 
measure progress.

ADVOCATE AND SPOKESPERSON: The VPDEIE will support the University’s preparedness and response to 
DEI-related issues and crises by working with other senior leaders, and will play a key role in the coordination of campus 
responses to emerging campus, local, national, or global events that affect the experience of students, faculty, and staff 
from diverse groups and populations.

ADVANCE EQUITY IN RECRUITMENT, RETENTION, HIRING, PROMOTION, AND EVALUATION: 
The VPDEIE will serve as a resource, applying best practices to create more inclusive faculty, staff, and student recruitment 
processes and courses of action to increase retention, thriving and success. This individual will help to formalize equitable 
institutional practices around intercultural competency, policy development, and performance measurement.
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DESIRED LEADERSHIP ATTRIBUTES
The ideal candidate will be an experienced diversity practitioner steeped in the research and practice of anti-racism, social 
justice, diversity, equity, and inclusion, and with proven success in articulating and executing strategic DEIE priorities, staff and 
faculty professional development, student development, communication, and external relations. More specifically, this leader will 
demonstrate the following:

PROVEN SUCCESS
The VPDEIE will be an experienced change agent with strong organizational and administrative skills. The VPDEIE should be 
able to assess opportunities, clearly articulate Furman’s strategic DEIE goals and priorities and the rationale underlying them, 
promote and enable innovative and entrepreneurial planning and problem-solving, and leverage Furman’s institutional resources 
to demonstrate measurable progress towards Furman’s DEIE goals. 
 
Furman seeks a VP of DEIE grounded in Change Leadership Philosophy. This means that the ideal leader will demonstrate an 
understanding of change management within a small liberal arts university environment and demonstrate the ability to use and 
provide feedback, include multiple viewpoints in decision-making, and be a decisive and diplomatic leader. 

EXPERIENCED DIVERSITY, EQUITY, AND INCLUSION PRACTITIONER 
The VPDEIE will have a demonstrated record for advancing diversity, equity, and inclusion strategies and initiatives in a higher 
education environment including helping to identify areas in which systematic inequities exist and generating possible solutions 
to those inequities, including at the policy or practice level. The next VPDEIE will identify areas for improvement in the student 
experience, as well as address concerns and needs of faculty and staff, and apply best practices and current research to identify 
and help enact solutions to those issues. Working closely with the President and other senior leaders, the ideal leader will apply 
their expertise and knowledge to adeptly address emerging matters and issues related to teaching, learning, and DEI, as well as 
the expectations of faculty, staff, administrators, and students across the campus. 

STRATEGIC COLLABORATOR AND COMMUNITY BUILDER 
The ideal candidate understands the complexities of making institutional change and knows how to balance a sense of urgency 
with the patience needed to meet different community members where they are in their diversity, equity, and inclusion journey. 
As an inclusive leader, the Vice President will seek to understand the concerns, strengths, and interests of campus stakeholders. 
Some prior experience in the classroom would be useful in collaboration with and guidance to faculty.

STUDENT-CENTERED LEADER 
The ideal VPDEIE is a community-builder who sees the education, safety, growth, and well-being of students as the utmost 
priority and the responsibility of all faculty and staff. This leader will be accessible to students so that students are aware of how 
resources are being utilized to create a culture of belonging, transparency, and accountability across the institution.

MODEL ACCOUNTABILITY AND TRANSPARENCY 
While serving in this highly visible, influential role, this senior leader must demonstrate the ability to look at issues from the 
perspective of multiple constituencies and anticipate internal and external public reaction. The ideal candidate will be effective at 
crisis management, possess the ability to enforce accountability, and demonstrate integrity and transparency in decision-making.
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ADVOCATE FOR EQUITY AND INCLUSIVITY 
The next VPDEIE should possess a demonstrated commitment to providing leadership at an institution that is striving to create 
an equitable and inclusive environment for all of its stakeholders. This leader should possess fluency with current scholarship 
and practices related to social justice, restorative justice, equity, and inclusion. The VPDEIE should assist the university and its 
leaders in mediating controversy and facilitate productive discourse, especially around polarizing viewpoints. 

EXCEPTIONAL COMMUNICATOR 
The ideal leader should possess a transformational leadership style that motivates and influences others to see themselves 
fulfilling Furman’s mission, vision, and diversity strategic plan priorities. The VPDEIE should possess superior and persuasive 
written and verbal communication skills, be an active listener, and possess the skills to work one-on-one and in groups. As an 
inclusive leader, the next VPDEIE will easily model effective communication across multiple constituencies that will engender 
the respect and trust of senior administrators, faculty, staff, students, alums, and the larger Furman community of stakeholders.

FINANCIAL ACUMEN 
The next VPDEIE should be an experienced financial manager capable of careful financial planning, building budgets, and 
allocating resources in fair and transparent ways that reflect clear university diversity strategic plan priorities.

ADDITIONAL QUALIFICATIONS:
• The successful candidate will hold a master’s degree, with a Ph.D., J.D., Ed.D., or other terminal degree preferred.

• Seven years of progressively more responsible leadership and administrative experience in higher education 
 in social justice, equity, and inclusion work.

• This is a position for a skilled leader and supervisor who is highly collaborative, optimistic, innovative, and strategic. 

• A commitment to shared governance.
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RESOURCES AND SUPPORT FOR THE POSITION
The Vice President will lead a new office of Diversity, Equity and Inclusive Excellence that will include administrative support 
and the opportunity to hire an additional colleague to work under the direction of the VPDEIE. This new office will closely 
collaborate with Furman’s Associate Dean for Diversity, Equity and Inclusive Excellence, the Associate Dean and Director of the 
Center for Inclusive Communities, and the Assistant Director of Admissions for Diversity, Equity and Inclusion. 
The VPDEIE will collaborate and partner with these individuals and the broader campus community to lead efforts that create 
inclusive participation and leadership throughout the college. 

Our institutional commitment to educational quality and the liberal arts fuel a determination to bring Furman fully into its own 
as a national university that embraces fundamental principles of inclusion as expressed in 21st-century culture. The university’s 
commitment to diversity and inclusion has the enthusiastic support of President Elizabeth Davis, her Senior Administrative 
Team, faculty and staff leaders, and the Board of Trustees, as is illustrated in our values statement, “As we draw lessons from 
thoughtful consideration of our university’s past, we advocate respect for all people and actively welcome perspectives 
from a wide variety of backgrounds, cultures, and beliefs. We aspire to advance thriving communities that honor inquiry, 
promote diversity, strive for equity, appreciate beauty, and act as responsible stewards of our planet.”
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https://www.furman.edu/diversity-equity-inclusion/inclusive-communities/
https://www.furman.edu/about/history/


APPLICATIONS AND NOMINATIONS
To apply, candidates must go to bit.ly/405OQge and upload a letter of application in which they address specifically 
the qualifications outlined in this prospectus, a curriculum vita, and contact information (names, phone numbers, and 
email addresses) for five references in PDF format.

FOR FULLEST CONSIDERATION, APPLICATIONS SHOULD BE RECEIVED BY APRIL 3, 2023.

AGB Search is assisting with the search. Inquiries and nominations should be directed to:
Loren Anderson, Ph.D.  Kim R. Bobby, Ed.D. 
Senior Executive Search Consultant Principal
AGB Search AGB Search
loren.anderson@agbsearch.com kim.bobby@agbsearch.com
(253) 223-3566 (253) 861-7738

Candidates are invited to speak with one of the consultants before submitting an application. 

All inquiries, nominations, and applications will be held in the strictest confidence; references will not be contacted without the 
candidate’s expressed permission.

Furman University is an Equal Opportunity Employer committed to increasing the diversity of its faculty and staff. The 
university aspires to create a community of people representing a multiplicity of identities including, but not limited to, 
gender, race, religion, spiritual belief, sexual orientation, geographic origin, socioeconomic background, ideology, world 
view, and varied abilities. 

For more information about Furman University, please visit www.furman.edu. 
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https://www.searchbriefing.com/slindex.aspx?client=2630e178-cb9b-43a0-978a-a965e95e834c&survey=6587515b-1825-44ea-9b52-fa7c1b43a9ca&search=bff67404-09b4-4d70-b771-8a9376adc935
loren.anderson@agbsearch.com
kim.bobby@agbsearch.com
https://www.furman.edu/



