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The Field Museum (the Museum) is searching for 
a passionate conservationist to lead the Keller 
Science Action Center (the Center) as its new 
Senior Director.
The Center translates museum science and collections into lasting results 
for conservation and quality of life. The Senior Director provides leadership 
to generate significant and measurable advances in community-centered 
conservation, particularly in the tropics (currently Andes Amazon) and 
Chicago Region. They will oversee and pursue effective strategies, decision-
making, operations, communication, fundraising, and partnerships of the 
Center to achieve visible conservation results on the ground. They lead the 
interdisciplinary staff of the Center and coordinate closely with other areas  
of the Museum to integrate community engagement and conservation action 
across the Museum. The Senior Director also plays an important public role, 
creating opportunities to highlight the work of the Museum in conservation 
and cultivating the engagement and interest of potential and existing 
partners and supporters.

Candidates will have demonstrated strong leadership with a record of 
commitment to the social and biological aspects of conservation and a track 
record of demonstrable impact on the ground. As a strong communicator 
they will possess the ability to tell the Center’s story and have a successful 
history of securing public and private funding for conservation endeavors.  
A proven commitment to diversity, inclusion, and equity is essential. 
Proficiency in one or more languages that align with program needs, 
particularly Spanish and Portuguese, would be helpful. An advanced degree 
in environmental conservation, social science, or a related field, or extended 
experience in fieldwork and conservation results, preferably in the Andes 
Amazon and/or Chicago regions is desired.

THE POSITION
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ABOUT THE  MUSEUM
The Field Museum is one of the world’s great 
natural history museums, a not-for-profit 
organization located on the Museum Campus 
of Chicago. 

Since the 1893 World’s Columbian Exposition, the Museum has 
conducted research across all seven continents and accumulated a 
collection of almost 40 million specimens and artifacts. With more 
than 150 scientists and researchers across the globe, the Field 
Museum strives to build stronger communities to help preserve the 
planet for all the diverse life that makes Earth home.
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Within days of the 
Museum’s founding, 
botanists and 
zoologists began 
conducting inventories 
of global tropical 
diversity, charting 
unexplored regions, 
and compiling data that 
would inform future 
conservation work. 

Writing from an 1896 expedition to 
Somalia, scientists Daniel Giraud 
Elliot sounded the alarm about 
rapidly vanishing wildlife and 
emphasized the importance of the 
Museum’s role in documenting it. 
Although active conservation efforts 
were some years off, the Museum’s 
interest in the issue remained a 
constant in its scientific endeavors. 
A turning point came during the 
Museum’s centennial celebration in 
1994. A small group of researchers 
came together under Debra 
Moskovits, united under one mission: 
to translate the Field Museum’s 
rigorous science into direct action 
for conservation and cultural 
understanding.

The team traveled to South America 
to perform the Museum’s first of 
many rapid biological inventories, 
expeditions designed to document 
natural areas and the species that live 
there and make recommendations 
for conservation efforts. These efforts 
have led to the protection of 33 
million acres of forests and waters so 
far – and the formation of the Keller 
Science Action Center.

ABOUT THE  KELLER SCIENCE ACTION CENTER

200+
new species 

discovered so far

©
Ta

ua
na

 C
un

ha



5 

Since its establishment, the Center has focused 
on the Chicago region and the high-biodiversity 
Andean foothills and the Amazon forests of 
Ecuador, Peru, Colombia, and Bolivia, and is  
now extending to work in Brazil and Guyana. 

In Chicago, researchers engage 
communities and youth in 
environmental restoration and 
stewardship. In the Amazon, rapid 
inventory teams share their findings 
with local leaders and issue formal 
scientific reports that can inform 
future conservation efforts. The return 
on investment has been significant: 
for every $1 invested in rapid 
inventories, five acres of precious 
wilderness has been protected.

Today, the Keller Science Action 
Center’s scientific reputation and 
huge collection gives the Center 
special credibility with local 
communities and government 
officials, both close to home and 
in remote corners of the world. 
Through Center programs and 
multi-institution collaborations such 
as the Chicago Cultural Alliance, 
the Keller Center endeavors to re-
establish the connection between 
people and nature in urban areas. 
Across the globe, Keller Center staff 
have worked tirelessly on large-
scale conservation corridors in the 

Andres-Amazon region. Above all 
else, the Keller Center staff work to 
translate science into action with 
measurable results on the ground. 
The team includes biologists and 
anthropologists who recognize the 
inextricable link between healthy 
nature and quality of life.

As a science-based organization, 
the Keller Center staff employ 
unique approaches to address 
today’s conservation challenges, 
such as forging partnerships 

with governments, communities, 
landowners, other non-profits, and 
marking regional alliances. Center 
staff work with communities to 
identify local assets and develop 
quality-of-life plans. They train and 
educate youth to take conservation 
action in their communities and 
become the next generation of 
conservation leaders. The Center 
conducts inventories to catalog the 
flora and fauna of a region, which 
provides the scientific basis for 
formal protection. They provide 
opportunities for community 
members to steward local nature  
and preserve their cultural heritage.

1.14
acres in proposed National 
Heritage Area for Calumet
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The Keller Science Action Center is at the forefront of the urban conservation 
movement, especially in the Chicago Region, where a century of Museum 
collection and study underlies its efforts. An interdisciplinary team of ecologists, 
social scientists, educators, and geospatial analysts use museum-science to 
benefit both people and nature. The team works throughout the region as 
a lead partner in regional consortia: the Chicago Cultural Alliance, Calumet 
Stewardship Initiative, and Chicago Wilderness. It also works in specific 
conservation corridors, from the Museum Campus, south through the lakefront 
parts and communities of the city of Chicago, to the great swathe of industry, 
people, and biodiversity at the south end of Lake Michigan known as the 
Calamut region, and then to the farms, settlements, and communities of the 
globally rare black-oak savannas of the Kankakee region.

6

SCIENCE ACTION: 
CHICAGO
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An early research team traveled to South America to 
perform the Museum’s first rapid biological inventories 
and has been a key player there ever since. 
Keller Center conservation work in 
the Andes-Amazon puts science 
into action. The team conducts 
these rapid inventories of large 
wilderness areas, works with 
local communities to ensure the 
sustainability of these areas, and 
provides scientists with the best 
possible identification tools in 
the form of Field Guides, which 
are free accessible resources 
willed with information to help 
people engage with the diversity 
of nature and culture on the 
planet. Thousands of field guides 
from around the world have 

been co-created by scientists, 
educators, local communities, 
and indigenous leaders through 
the leadership of Keller Center 
staff. Earth’s greatest wealth of 
diversity rests squarely in the 
American Tropics, and Action 
Center scientists currently work 
in Brazil, Ecuador, Guyana, Peru, 
and Bolivia, where they have built 
a strong network of relationships 
with government and private 
organizations to advance the  
work of the Center.

ANDES-AMAZON TEAM
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31
rapid inventories 

documenting nature in 
remote areas

26
acres protected  

in 25 years
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The Senior Director is an experienced 
leader with strong people 
management skills who cultivates 
a broad network and has a deep 
commitment to both the biological 
and social aspects of conservation 
and its outcomes for local people. 
They support and engage the Action 
Committee of the Board of Trustees 
and manage the Center’s program 
directors and other staff. Reporting 
to the Vice President for Science 
and Education, the Senior Director 
is a member of the Science and 
Education Leadership Team and 
serves on the senior management 
team of the Museum.

Applying the richness of the Museum 
to real conservation action, the new 
Senior Director will continue the rigor 
and the substance of the Center, lead 
its extraordinary interdisciplinary 
team, and bring a collaborative vision 
that translates conservation ideas 
into tangible action. Measures of 
success will include:

n  Museum vs. Center
Ability to leverage the best of the 
two internal cultures to achieve 
conservation goals. The Museum is 
an academic-like institution rooted in 
scholarship and discovery, a neutral 
convener for purposes of information 
sharing. The Center is a translator of 
science into action, a fast-paced and 
entrepreneurial advocate for change. 
The Senior Director will be a bridge 
between the two cultures, creating 
opportunities to bring together the 
best of museum science and museum 
practice and translating it to actions 
that positively impact conservation 
outcomes for communities at local 
and global scales. 

n  Galvanize the Center Around a 
Common Conservation Vision

Develop a common vision for the 
current geographically discrete 
portfolio (Andes Amazon and 
Chicago Wilderness) to fuel the 
Center’s mission of action-based 
conservation. so that it continues to 
positively impact the quality of life of 
local people.

n  Lead, Motivate, and Retain an 
Inspired, Passionate Team

Assess the team to ensure the 
right people are in the right roles 
at the right time and formulate a 
plan to address ongoing human 
capital needs. Consider pay 
structures, career paths, workloads, 
and other labor related areas to 
ensure employee commitment and 
engagement is sustained.

n  Commitment to Diversity, 
Equity, and Inclusion

View the institution and its portfolio 
through the lens of DEI and ensure 
that these values are seamlessly 
incorporated into practice at all 
levels. Recognize that with Center 
projects conservation intersects with 
community and impacts quality of 
life. DEI is a central tenet for success.

n  Strategic Planning and Program 
Expansion

Develop a five year strategic plan 
committed to conservation action 
that fits within the broad framework 
of the Museum’s Strategic Plan. 
Establish a vision for how the 
Center can expand its work to affect 
positively the ecology and culture 
in local communities in the Andes 
Amazon and the Chicago Wilderness.

n  Board Relations
Work to engender the continued 
support and commitment of the 
Museum Board while advocating for 
the Center’s holistic, action-oriented, 
and interdisciplinary approach to 
conservation.

n  Resources Development and 
Partnerships

Identify and cultivate prospective 
partners internally and externally to 
grow and advance the Center’s work. 
Identify key funding prospects and 
secure resources.

THE OPPORTUNITY
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n  Provide leadership to the Action 
Center’s efforts to generate 
large-scale, high-impact 
advances in conservation, cultural 
understanding, and quality of life

n  Work closely with and engage the 
Action Committee of the Board of 
Trustees to guide the Center’s work 
and build a vibrant community  
of support

n  Sustain and grow programs in the 
tropics and Chicago region

n  Lead the Center through effective 
management and development of 
staff; development and tracking of 
the program and annual budgets; 
establishment of standard 
operations and administrative 
processes; and creation of sound 
strategy and evaluation of results

n  Foster strong management and 
collaborative decision-making in 
the Center through a tight strategy 
and facilitation of a leadership 
team, cross-programmatic working 
groups, and program initiatives

n  Expand the capacity and 
opportunities for the 
Museum to act on behalf of 
conservation, sustainability, and 
cultural understanding. Build 
collaborations with departments 
across the Museum to increase  
the Field’s conservation impact  
and community engagement

n  Explore new methods of 
environmental surveying, including 
eDNA and Artificial Intelligence 
approaches

n  Identify and develop key 
partners for community-centered 
conservation impact

n  Grow resources for the Center, the 
work of its staff, and the Museum

n  Act as a spokesperson for 
the Center and the Museum, 
promoting conservation, the 
Center’s efforts, and raising the 
profile of the Museum.

n  Provide support and direction on 
other projects and deliverables,  
as required

CORE RESPONSIBILITIES:
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n  Leadership: 
Minimum of five (5) years of 
experience leading a sizeable 
organization - whether in a larger 
institution or as a standalone  
entity – and its people, processes,  
and budgets.

n  Passion for Conservation: 
Strong leader and passionate 
conservation scientist with a record 
of commitment to the social and 
biological aspects of conservation 
and a track record of demonstrable 
impact on the ground.

n  Collaborative: 
Evidence of success working  
with multiple stakeholders internal 
and external, listening, learning,  
and driving people to advance a  
co-created vision.  

n  Flexible and adaptive: 
Considers multiple points of views 
and can adapt to a changing 
landscape.

n  Fundraising: 
Successful history of securing  
public and private funding for 
conservation endeavors.

n  Relationship Building: 
Demonstrated success in 
collaboration, network-building,  
and teamwork; ability to build  
rapport with diverse teams and 
stakeholders.

n  Business Savvy: 
Will see opportunities that are 
before the Center and the Museum 
and capitalize on them to advance 
conservation action.

n  Language Fluency: 
Proficiency in one or more languages 
that align with program needs, 
particularly Spanish and Portuguese 
combined with English.

n  Communication Skills: 
Excellent communicator with highly 
attuned emotional intelligence. 
Listener, and synthesizer, with 
demonstrated creativity and 
problem-solving skills.

n  Scientific Research to Action: 
Ability to understand and translate  
the research underpinnings of 
scientific action and connect this  
to the importance of social impact  
and justice.

n   DEI as a Core Value: 
Commitment to diversity, inclusion, 
and equity; ability to lead an 
organization with sensitivity, 
transparency, fairness, humility,  
and compassion

n  Education and Training: 
 Advanced degree in environmental 
conservation, social science, or 
related field. Alternatively, extended 
experience in fieldwork and 
conservation results, preferably in 
the Andes Amazon/tropics and/
or Chicago region/urban areas. 
Experience in a natural history 
museum setting is a plus.

PROFESSIONAL QUALIFICATIONS AND PERSONAL ATTRIBUTES:
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Procedure for Candidacy

The Search Committee for the 
Senior Director will begin reviewing 
applications in April and will 
continue until the position is filled.

For best consideration, applicant 
materials should be received by 
April 29, 2023.

Candidates Should Provide:

n  A letter of interest stating how 
the candidate’s experiences 
and qualifications connect 
with the required/preferred 
characteristics and priorities 
expressed in the position profile.

n  A resume/curriculum vitae.

n  A statement of contribution to 
diversity, equity, and inclusion.

n  Five professional references with 
emails, telephone numbers, and 
a description of the candidate’s 
professional relationship with 
each reference listed (references 
will not be contacted without 
prior written authorization from 
the applicant).

Applications and nominations 
should be sent electronically (PDF 
or MS Word) to:

KellerCenterSD@agbsearch.com

The search is being assisted by 
AGB Search Consultants:

Ms. Monica Burtonmonica.burton@
agbsearch.com 
917.825.2961

Dr. Nancy Targett 
Nancy.Targett@agbsearch.com 
302.233.5202

Mr. Andrew Bowen 
andrew.bowen@agbsearch.com 
802.345.1279

EEO Statement

The Field Museum is an equal 
opportunity workplace and 
employer. We are committed to 
equal employment opportunity 
regardless of race, color, ancestry, 
religion, sex, national origin, sexual 
orientation, age, citizenship, marital 
status, disability, gender identity, 

Veteran status, or any other protected 
class. We strive to create a working 
environment that is free of all forms of 
discrimination and one that promotes 
human dignity and mutual respect 
among all staff. We believe every 
member of our organization enriches 
our diversity by exposing us to a 
broad range of ways to understand 
and engage with the world, to identify 
challenges, and to discover, design, 
and deliver solutions.

COVID-19 Policy

Important Note: In order to protect 
the health and safety of our 
employees, guests and their families, 
the Field Museum is requiring all 
employees to be fully vaccinated 
against COVID-19. Requests for 
exemptions from the vaccine will not 
be considered as given the nature of 
this position, we are unable to provide 
an accommodation for anyone who 
has not been vaccinated.

Field Museum  
1400 S. DuSable Lake Shore Drive 
Chicago, IL 60605-2496
312.922.9410
fieldmuseum.org
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