TEXAS SOUTHERN UNIVERSITY
PROVOST AND SENIOR VICE PRESIDENT
OPPORTUNITY
Texas Southern University (TSU), a student-centered, comprehensive doctoral university, nestled in
the heart of Houston’s historic Third Ward, is launching a search for the next Provost and Senior Vice
President (hereafter referred to as Provost) of the institution. A distinguished educational pioneer since
1927, Texas Southern is one of the most diverse and respected institutions in Texas, and is one of only 11
HBCUs in the nation with a Carnegie Classification of R2 - High Research.
TSU’s academic and research curricula are committed to ensuring equality, offering innovative programs
that are responsive to its urban setting, and transforming diverse students into lifelong learners,
engaged citizens, and creative leaders in their local, national, and global communities. TSU offers more
than 100 undergraduate and graduate programs and concentrations – bachelor’s, master’s, doctoral
and professional degrees – organized into 10 colleges and schools on a 150-acre campus.
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University Profile
The University has been a long-term power for good and social justice in Texas, the nation, and the
world. This independent, urban-located HBCU is known for its deep engagement in social justice and
civil rights in Houston, Texas, the fourth largest city in the nation. The campus and its multifarious
programs have launched students into productive careers and many advanced degree programs.
Texas Southern University is desirous of continuing its great legacy and celebrating its
accomplishments. Texas Southern University seeks a visionary leader who will lead it to next level
progress and position the students and the University for greater opportunities. The next Provost
must be prepared to strategically lead TSU through expected and unexpected challenges.
The University expects to announce the selection of its new academic leader in Fall 2022.

History
Texas Southern University possesses an impressive array of more than 100 undergraduate and
graduate programs and concentrations, a diverse faculty, 80-plus student organizations, and an
extensive alumni network comprised of educators, entrepreneurs, public servants, lawyers, pilots,
artists, and more, many of whom are change agents on the local, national, and international stage.
Nestled upon a sprawling 150-acre campus, Texas Southern University is one of the nation’s largest
historically black universities.
Our academic curriculum is organized into ten colleges and schools that continue to serve as
cornerstones for developing the greatest potential in leaders from various socioeconomic, cultural,
and ethnic backgrounds. Some of TSU’s well-known graduates include the late U.S. Congresswoman
Barbara Jordan and U.S. Congressman George “Mickey” Leland.
Texas Southern University is heralded as a pioneer and has distinguished itself by producing
a significant number of African American students who have obtained post-secondary and advanced
degrees. The university’s enrollment has grown from 2,303 students to more than
7,500 undergraduate and graduate students from across the world. Although initially established
to educate African Americans, Texas Southern University has become one of the most diverse
institutions in Texas.

Presidential Biography
Dr. Lesia L. Crumpton-Young is the 13th President of Texas Southern University (TSU). During the span
of her three-decade career in academia, President Crumpton-Young has been recognized
for her transformational leadership skills and excellent record of working with teams to achieve
unprecedented success at an accelerated pace. She is passionate about advancing research as
well as economic and community development, and ensuring student academic, professional, and
personal success.
Dr. Crumpton-Young’s academic career began at Texas A&M University, where she earned B.S., M.S.,
and Ph.D. degrees in Industrial Engineering. President Crumpton-Young holds the distinction of being
the first African American woman to earn a Ph.D. in Engineering from Texas A&M and is one of the
first African American women in the United States to reach the rank of Full Professor in Engineering.
Dr. Crumpton-Young also earned an M.B.A. from Tennessee State University.
(For a complete biography visit http://www.tsu.edu/about/office-of-the-president/presidentsbio.html)
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Facts
Founded: 1927
Location: Houston, Texas
Enrollment: 7,500
Employees: 1,400 staff and faculty
Registered Student Organizations: 80+
Colleges & Schools: 10

Board of Regents
One of the most diverse universities in the nation; Texas Southern University is governed by a nine-member
Board of Regents. In addition, a student regent is appointed annually to the Board.
Honorable Albert H. Myres, Chair
Honorable Marc C. Carter, Vice-Chair
Honorable Pamela A. Medina, 2nd Vice Chair
Honorable James M. Benham, Secretary
Honorable Stephanie D. Nellons-Paige

Honorable Ron J. Price
Honorable Marilyn A. Rose
Honorable Mary Evans Sias
Honorable Caroline Baker Hurley
Honorable Keonne McClain, Student Regent

Mission
Texas Southern University is a student-centered comprehensive doctoral university committed to ensuring
equality, offering innovative programs that are responsive to its urban setting, and transforming diverse
students into lifelong learners, engaged citizens, and creative leaders in their local, national, and global
communities.

Vision
Texas Southern University will become one of the nation’s preeminent comprehensive metropolitan
universities. We will be recognized by the excellence of our programs, the quality of our instruction, our
innovative research and creative activities, and our commitment to be a contributing partner to our
community, state, nation, and world.
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TSU PROUD
Teamwork
Student Success
Unprecedented
Proud
Research-Driven
Optimistic
United
Distinct
Texas Southern University is accredited by the
Southern Association of Colleges and Schools
Commission on Colleges to award baccalaureate,
masters, and doctorate degrees.

Colleges & Schools
Barbara Jordan-Mickey Leland School of Public Affairs
College of Education
College of Liberal Arts & Behavioral Sciences
College of Pharmacy & Health Sciences
College of Science, Engineering & Technology
Jesse H. Jones School of Business
School of Communication
The Graduate School
Thurgood Marshall School of Law
Thomas F. Freeman Honors College
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The Position
The Provost and Senior Vice President will be a visible leader on campus, fostering
a culture of excellence in teaching, research, student success and program
innovation. Reporting directly to the President, the Provost serves as the chief
academic officer of the University and is responsible for setting strategic and
operational direction for the University’s academic affairs.
The Provost will be a seasoned administrator with broad experience in higher
education who can build upon Texas Southern University’s legacy while providing
vision and leadership to fulfill the University’s mission to ensure equality, offer
innovative programs that are responsive to global challenges, and transform
diverse students into lifelong learners, engaged citizens, and creative leaders.
In pursuing these goals, the Provost oversees all academic deans,
departments, and programs as well as academic support functions.
The academic programs are offered in ten colleges and schools: College
of Liberal Arts & Behavioral Sciences, Jesse H. Jones School of Business,
College of Education, The Graduate School, Thurgood Marshall School
of Law, College of Pharmacy & Health Sciences, College of Science,
Engineering & Technology, Barbara Jordan-Mickey Leland School of
Public Affairs, School of Communications and the Thomas F. Freeman
Honors College.
Together, these colleges and schools offer 53 baccalaureate degree programs,
36 master’s degree programs, three Doctor of Philosophy degree programs
and three professional doctoral degrees in education, law and pharmacy. The
wide variety of academic program offerings gives this diverse student body an
excellent opportunity to learn from over 500 full-time dedicated faculty.
Additionally, the Provost has administrative oversight for the Office of
the Registrar and the University’s Libraries and Museums. The Provost
also works alongside a highly talented and passionate faculty to ensure
that academic affairs plays a central role in recruiting, retaining and
ensuring success for students at the University. For a description of TSU’s
Academic Resources, including the Division of Academic Affairs, please
visit: http://www.tsu.edu/academics/index.html

Duties and Expectations
The Provost provides dynamic, visionary, and strategic leadership and
management of academic affairs and serves in an advisory role as a ranking
member of the President’s Executive Committee participating in strategic
planning, goals and policy development. In this work, the Provost is responsible
for all academic-related affairs and activities, including:
•	
promoting an environment that supports and encourages academic
excellence and student learning both inside and outside of the classroom;
embracing national reform initiatives and “best in class” innovations that
prioritize student-centered pedagogy.
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•	
an environment that encourages faculty to create positive and innovative learning opportunities that
addresses new and emerging trends in higher education and market demand.
• r ecruitment, retention and development of faculty and academic staff in collaboration with the deans
and directors; and providing leadership for a University structure that values its faculty and staff.
•	
sustaining a pool of talented and committed faculty, providing clear and appropriate standards for tenure
and promotion as well as vital mentoring programs; also working in collaboration with HR to ensure that all
employment-related actions are in accordance with the Faculty Manual and applicable University policies.
•	
ensuring effective operational and fiscal management of academic departments and services to
achieve student centered and fiscal objectives, while managing academic budgets to realize the
strategic goals of the University.
• a
 cting as a champion for the University’s strategic goals of campus-wide diversity and inclusiveness,
including ensuring equitable policies and practices in all academic environments.
•	
working with academic deans to encourage increased research grants and contract activity, as well
as identification of new revenue opportunities through degree and program innovation along with
private funding and partnerships.
• e
 nsuring that all standards and requirements of the Southern Association of Colleges and Schools
Commission on Colleges accreditation process are met; and assuring adherence to University policies and
procedures and compliance with rules, regulations and laws of federal, state and accrediting bodies.

Experiences and Qualifications
• s trong academic credentials, including an earned doctorate, a distinguished record of research,
teaching, and professional accomplishments to merit tenure at the rank of professor.
•	
progressive academic and administrative leadership experience overseeing a complex organization in
a large and diverse University setting.
•	
extensive knowledge of trends and best practices in higher education along with an understanding of
the impact of changing demographics on academic affairs and student services; and experience with
a diversity of pedagogical methods and academic support technologies.
•	
proven ability to initiate and execute creative academic, research, and student-oriented strategies
that have a lasting impact.
• a
 bility to partner with University colleagues and external constituencies in shaping an academic
program for the future.
• a
 ppreciation of the value of a diverse and inclusive University community with demonstrated success
in fostering an equitable and inclusive environment that attracts and retains a diverse community of
students, faculty and staff.
• a
 record of attracting, mentoring, and retaining exceptionally talented individuals, and building teams
of academic leaders who collaborate effectively in program review and revitalization, transformation
and expansion in an institution of higher education.
• e
 xtensive experience in generating and managing extramural funding from both public and private
sources to support academic and student success programs and research.
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•	
proficiency in setting financial priorities and allocating resources in an innovative yet data-informed and
responsible manner.
•	
experience with accreditation and assessment, with attention to both state and professional accreditation
standards leading to licensure or certification.

Attributes and Qualities
The Provost will be an entrepreneurial, forward-thinking, and proactive leader who possesses a
fundamental commitment to the core University mission of teaching, learning and student success coupled
with a deep appreciation for research and scholarship – exhibiting the following attributes and qualities:
•	
collaborative and transparent leadership with the ability to lead challenging conversations when
necessary to refine and distill issues.
•	
ability to work with a diverse group of constituencies and build consensus informed by a genuine
appreciation of shared governance.
•	
a visionary and thoughtful leader with the skills to articulate and implement change in an innovative
and nimble way while fostering a collegial decision-making process.
• a
 problem solver and decision maker who is skilled at gathering data and soliciting input, open to new
ideas and possibilities, able to build consensus, and make timely and clear decisions.
• s killful communicator, verbal and written, who can foster trust and inspire confidence as well as
the emotional intelligence that is essential to drive significant change and transformation in a
collaborative and effective manner.
• a
 deep commitment to and understanding of the institution’s mission as an HBCU and of the role of
public higher education in a dynamic urban environment.
•	
commitment to diversity, equity and inclusion in all its forms and the ability to foster a diverse,
inclusive and equitable environment for students, faculty and staff;
•	
an authentic, engaging interpersonal style that values and thrives on interacting with internal as well
as external stakeholders.
•	
ability to effectively represent the University to external constituencies including state and local
government, industry partners, foundations and grant awarding agencies.

Opportunities
There are many opportunities for immense success awaiting the next Provost and Senior Vice
President in this forward-leaning University. Not least among these opportunities is the University’s
strategic press toward Carnegie Research-1 status. The leadership team is under construction to
accomplish this aim.
Institutional alignment is developing around significant strategic initiatives. The new Provost will have
opportunities to lead program strengthening and improvement processes in collaboration with deans
and faculty. The Provost will be expected to lead innovation and to improve the innovation culture in
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the University. This effort will align with renewed institutional support for the tri-partite faculty roles
of teaching, research, and service.
Improving enrollment processes and increasing enrollment will require the engagement of the
Provost and connecting enrollment issues with academic capabilities. Additionally, the Provost will
be expected to provide leadership in the University’s growing programs of diversity and inclusion
along with the exploration of more global opportunities. Further initiatives in enrollment are the
development of a student success paradigm.

Challenges
Many of the challenges facing the next Provost of TSU are the same as those facing many other
institutions. Sobering though they may be, nonetheless, there are reasons to believe that these very
serious challenges can be successfully addressed.
Despite the current pandemic-induced enrollment declines plaguing all of higher education
and the impending enrollment cliff, Texas Southern University must significantly increase its
enrollment. New presidential leadership has already created a positive impact with a meaningful
increase in enrollment for the past academic year. The next Provost will need to help consolidate
these early gains and build an Enrollment Management infrastructure to make additional gains.
The University also has room for improvement in retention and graduation rates and overall
elevation of student outcomes.
The quest for Research-1 status, increased funded research, and the development of programs
preparing students for an uncertain future requires that the University better position senior faculty
and recruit for senior faculty with strong research and innovative program development capability.
The Provost will have a partner in a newly-appointed Vice President for Research.
The Provost will also be in position to provide strong leadership in collaboration with faculty and
industry to develop programs preparing students for future jobs. Galvanizing faculty around
strategic directions will be a major part of the work to make for more effective collaboration.
The continued growth of TSU requires that the Provost accomplish big goals with limited resources
while also working to increase resources. There remain additional issues focused on IT. IT capacity
and general infrastructure capacity must continue to grow. The University looks for continued
growth in the amount and quality of its online offerings. AI and other technical capacities are seen
as areas of necessary expansion. Finally, there is a felt need by many to subject the University’s
academics to program review. Academic policies, including those related to tenure and to tenure
review need examination.
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Nominations and Applications
Applications should be received by August 26, 2022, for full
consideration. Applications must include a cover letter, curriculum
vitae or résumé, and contact information for five (5) current
professional references, including professional relationship to the
referee. All inquiries, nominations, and applications will be received
and evaluated in confidence and references will not be contacted
without the candidate’s prior consent.
All materials should be submitted electronically to:
TSUProvost@agbsearch.com
AGB Search is assisting TSU in the application process.
For more information, contact:

Carlton E. Brown
Executive Search Consultant
carlton.brown@agbsearch.com
912.247.8661
Concetta M. Stewart
Principal
concetta.stewart@agbsearch.com
908.341.2178
It is the policy of Texas Southern University to provide a working environment
that provides equal opportunity to all members of the University community.
In accordance with federal and state law, the University prohibits unlawful
discrimination, including harassment, on the basis of race, color, religion,
national origin, gender, including sexual harassment, age, disability,
citizenship, and veteran status in its programs, activities, admissions or
employment policies. Pursuant to University policy, this policy also prohibits
discrimination on the basis of sexual orientation, gender identity, and
gender expression.
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