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The Opportunity
The University of Alabama in Huntsville (UAH), a thriving Carnegie High Research Activity institution in
one of the South’s culturally rich and economically robust cities, seeks the institution’s next Vice
President for Diversity, Equity, and Inclusion. The university invites applications and nominations
from experienced and highly qualified leaders who are committed to fostering and developing
inclusive communities where all can thrive and succeed.

The University
A hub of innovation and cross-disciplinary collaboration, UAH is admired worldwide for global
partnerships with international corporate partners and a robust undergraduate and graduate student
environment. The world-class faculty delivers challenging hands-on curricula that ensures UAH
graduates are prepared to become tomorrow’s leaders. The 500+ acre campus, which includes 17
high-tech centers and laboratories responsible for close to $150 million in annual, externally funded,
research expenditures, has seen substantial growth over the past decade with a current enrollment
of 9,237.
UAH is one of three public doctoral research universities comprising the University of Alabama
System. Led by the System’s Chancellor and governed by a 15-member self-nominating Board of
Trustees, the UA System is comprised of three of the most dynamic research universities in the South
and a world-class medical center. A $6 billion enterprise, the UA System is a major driver for
economic, intellectual, and cultural growth, today serving close to 70,000 students and 40,000
employees, and treating 1+ million patients annually in its hospitals and clinics. The overall annual
economic impact exceeds $10 billion.
With a population approaching 492,000,
the greater Huntsville metro area offers
a year-round calendar of superb cultural,
recreational, and family-focused
activities as well as restaurants, craft
breweries, and shopping that draw
visitors from near and far. Served by an
international airport just five miles from
the UAH campus, Huntsville is within a
short drive of Atlanta, Birmingham,
Nashville, New Orleans, and other
popular destinations for cultural
enrichment.
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A 21st Century University
With a thriving on-campus student population, UAH is the essence of a 21st century university.
Priority programs range from music and the arts to atmospheric science, business management,
nursing, and aerospace engineering. Programs are supported by a variety of administrative services
and state-of-the art facilities, including the Invention to Innovation Center (I²C), a regional initiative
that fosters, promotes, and accelerates commercialization of technology-based ventures through
incubation, co- working, mentorship, funding, and strategic support. Research activities at UAH
continue to rank among the top federally funded programs in the United States. In 2019, the National
Science Foundation’s HERD Survey ranked UAH as:







#6 in federally financed aerospace/aeronautical/ astronautical research expenditures;
#10 in federally financed atmospheric sciences research expenditures;
#11 in federally financed computer and information sciences research expenditures;
#14 in federally financed astronomy research expenditures;
#15 in federally financed economics research expenditures;
#17 in federally financed industrial and manufacturing engineering research expenditures.

UAH also ranked 13th in NASA-funded expenditures and 26th in DoD funding.
Representing a geographically and culturally diverse
international student body, this year’s enrollment of 9,200+
possesses an average ACT score of 26 and an average GPA of
3.91. UAH graduates typically go on to earn starting and midcareer salaries that surpass those of peers in Alabama and
beyond.
The campus is strategically located near major interstate
arteries and is adjacent to Cummings Research Park, the
second largest R&D park in the United States and fourth largest in the world, with over 300
companies and 26,000 employees. The campus is just minutes from Redstone Arsenal, where
approximately 45,000 people work for more than 60 different federal organizations and contractor
operations located on the 38,000-acre base, including NASA’s Marshall Space Flight Center, the U.S.
Army Materiel Command, the Federal Bureau of Investigation, the Terrorist Explosive Device
Analytical Center, the U.S. Department of Defense Missile Defense Agency, the Missile and Space
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Intelligence Center, the U.S. Army Aviation & Missile Command, and the U.S. Army Aviation & Missile
Research Development & Engineering Center.
Since 2008, the University has invested more than $253 million in capital improvement including new
construction, renovation of existing buildings, and deferred maintenance of capital infrastructure. In
FY 2021 revenues were approximately $333 million with state appropriations accounting for
approximately 17%, Federal grants and contracts 39%, tuition and fees 21% and 23% from auxiliaries,
gifts, grants/ contracts and other sources. Strategic and campus master plans reflect a well-managed
and forward- focused approach by the Board of Trustees and campus leadership. The campus is
currently developing the UAH Strategic Plan 2028.

The History
The genesis for a publicly funded institution of higher education began in the late 1940s when Patrick
Richardson, a Huntsville attorney, approached Tuscaloosa campus leaders about opening an
extension center in Huntsville. His efforts were successful as the first classes were held in January
1950 at West Huntsville High School. About that same time, the U.S. Army moved rocket pioneer Dr.
Wernher von Braun and his team of German engineers and scientists from El Paso, Texas, to
Redstone Arsenal to manage the U.S. Army’s rocket and missile program. Most of Dr. von Braun’s
team transferred to the newly created federal agency, National Aeronautics and Space
Administration (NASA), in 1958.
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While UAH’s roots were not technical in nature, the direction of the campus changed in 1961 when
President John F. Kennedy announced the nation’s goal to land a man on the moon and bring him
back safely to Earth before the end of that decade.
Dr. von Braun, sensing a need to provide advanced engineering and science curricula to his
workforce, traveled to Montgomery and convinced the Alabama Legislature to appropriate money for
a research institute at the University. In 1969, UAH was made an autonomous university by The Board
of Trustees of the University of Alabama System. Over the last 50 years, UAH has built on its sturdy
roots and grown strategically into a fiscally sound and highly respected institution.

Academics
UAH offers 100+ areas of study, including 42 bachelor’s degree programs, 30 master’s degree
programs and 17 Ph.D. programs, in addition to 17 different research centers, laboratories, and
institutes. UAH maintains a low faculty-to-student ratio and average undergraduate class size of 32.
Many of UAH’s faculty members are engaged in ground-breaking research. Hundreds of UAH
students pursue internships and other experiential learning opportunities on Redstone Arsenal, and
numerous degree programs offer a
curriculum that is complementary to the
Arsenal’s research and technological
objectives.
The most recent decennial SACSCOC
review was completed in 2016 with
accreditation reaffirmed with no
additional report requested. Numerous
departments and programs hold
accreditation or certification from
professional associations, including the American Chemical Society, the Accreditation Board of
Engineering and Technology, the Computing Sciences Accreditation Board, the Commission on
Collegiate Nursing Education, the National Council for Accreditation of Teacher Education, the
National Association of Schools of Art and Design, the National Association of Schools of Music, and
the Association to Advance Collegiate Schools of Business.

Research
Fueled by Redstone Arsenal, an economic engine generating more than $100 billion per year, the
research enterprise at UAH is thriving, equipping the region with a workforce that is growing
exponentially. Faculty, staff, and students conduct research side by side with world-class experts from
numerous federal agencies and create a pipeline of talent and innovation.
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The city, state, and university are an
accelerant for enviable economic
development by fueling the region with
advanced research and a top-tier
workforce. Huntsville’s economic engine
has created consistent surges of population
growth and is now the largest city in
Alabama. UAH regularly ranks among the
top 25 universities in research funded by
NASA and by the Department of Defense,
also performing cutting-edge research for
the National Science Foundation, the
National Oceanic and Atmospheric
Administration, the Department of Energy, and the National Institutes of Health.
UAH collaborates with over 280 high-technology companies serving the U.S. aerospace and defense
sectors, telecommunications enterprises, network solutions areas, health care, engineering, and
manufacturing sectors, as well as scientists and entrepreneurs at the HudsonAlpha Institute for
Biotechnology.

Student Life
UAH has made strategic investments in
facilities, programs, and enrichment
opportunities for both undergraduates
and graduate students. The picturesque
campus has six residence halls and a
beautifully landscaped greenspace
anchored by the high-tech Charger Union
Building, a 100,000 square foot, state-ofthe-art hub for dining, entertainment, and
student collaboration. Adjacent to
Charger Union is the Student Services
Building, a venue for resources and
programming that is also home to the
President’s Office and senior administrators.
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With more than 150 student
organizations, UAH boasts a robust
fraternity-sorority community
including residential Greek housing.
Overall, there are more than 2,000
bedrooms on campus with modern
amenities. The experience as a UAH
Charger is enhanced by campus
recreational programs, community
service opportunities, and 16
intercollegiate athletic programs,
including men’s and women’s
lacrosse, basketball, cross country, track and field, soccer, softball, baseball, and volleyball.
The student-centered campus offers a variety of resources to foster success in and outside the
classroom. The Student Success Center provides academic coaching, peer study sessions, online
tutoring, and dozens of other support programs. Health and wellness are critical to student life and
are supported by a Student Health Center, Counseling Center, Fitness Center, and Title IX resources.

Huntsville/Madison County: A Rich and
Diverse Community
Located in the Tennessee Valley amid the rolling foothills of the Appalachians, the culturally diverse,
welcoming Huntsville community is recognized nationally for a strong economy and high levels of
educational attainment. Residents have one of the highest per capita incomes and standards of living
in the Southeast. Public, private, and parochial K-12 schools are among the best in the region.
Huntsville has been named as the best place to live in the US, as well as the most affordable (US News
and World Report), as the second for career opportunities in the US (SmartAsset), and as one of the
winners of the pandemic migration boom
(Business Insider). Business Facilities ranked
Huntsville as the #6 tech hub with growth
potential, and LinkedIn named it as one of
tech’s most resilient hubs. Huntsville is also
on Niche.com’s list of best places to live,
and one of Southern Living’s best cities on
the rise in 2021.
The largest metropolitan area in Alabama,
Huntsville, greater Madison County and its
surrounding communities are a testament to the Southern traditions of hospitality, curiosity, and fun.
From the down-home comfort of nearby Madison to the history and high-tech bustle of Huntsville,
there is never a dull moment in this quickly developing region.
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Rich in cultural and recreational activities, the area boasts a thriving music and arts scene, including a
professional symphony orchestra and ballet company, the acclaimed Huntsville Museum of Art, the
Broadway Theatre League series, Lowe Mills Arts & Entertainment (the nation’s largest privatelyowned arts center), Huntsville Botanical Garden, MidCity District, and organizations that provide
superb year-round programming for people of all ages. The iconic U.S. Space & Rocket Center, which
is the Earth’s largest space museum, draws visitors from around the world and provides unique
enrichment opportunities for children and adults alike.

Vice President for Diversity,
Equity and Inclusion
Leadership Attributes
Visionary Action-oriented Leadership
The ideal Vice President for Diversity, Equity, and Inclusion/Chief Diversity Officer (VP/CDO) is excited
about and energized by the history and mission of the University of Alabama in Huntsville and
understands the importance of an equitable and inclusive campus culture and climate and the
distinctive interests of multiple constituencies of UAH. The VP/CDO will strategically align current
diversity, equity, and inclusion (DEI) initiatives with the UAH strategic plan for accountability and
impact across the institution. Leveraging the DEI imperatives of UAH government contractors will be
essential in advancing the DEI priorities of UAH. The ideal candidate will operate in a model that
connects all parts of the campus, serving as nexus between stakeholders and administration,
including student groups, faculty and staff committees, as well as external stakeholders.
Partnership Development
The VP/CDO will be an experienced change agent with strong organizational and administrative skills.
The ideal candidate can navigate internal and external stakeholders and advance a mutually
beneficial unified vision to move UAH’s social justice, equity, and inclusion vision forward. The
VP/CDO should be able to assess opportunities, promote and enable innovative and entrepreneurial
planning and problem-solving, and facilitate leveraging and redirecting UAH’s institutional resources
for impact. The ideal candidate will demonstrate success working with sponsored programs to attract
external funding for DEI initiatives.
Diversity, Equity, and Inclusion Practitioner
The Vice President/Chief Diversity Officer should understand the diversity issues impacting the
national and higher education landscape today. The VP/CDO will have a track record of working with
a campus in a variety of stages of development with diversity, equity, and inclusion work; who, by
experience, understands the changing environment and evolving expectations that are impacting
faculty, staff, and students across the University. The ideal candidate can create space for all to
engage authentically, work effectively with faculty and staff in building curriculum and incorporating

8

inclusive pedagogy, and develop campus-wide programs and services that promote equity, inclusion,
and a sense of belonging. The VP/CDO must be a tactical thinker, data-driven, able to oversee
program implementation, resource allocation, budget management, and assessment with the ability
to prioritize and give a sense of innovation and direction to their team and internal and external
stakeholders.
Accountability, Transparency, and Grit
While serving in this highly visible, highly scrutinized role, this senior leader must demonstrate the
ability to look at issues from the perspective of multiple constituencies and anticipate public reaction.
The ideal candidate will be effective at crisis management, possess the courage and fortitude to
stress accountability with confidence, demonstrate an unwavering moral compass, unquestionable
integrity, and transparency in decision-making with a clear-eyed response about measuring impact.
Student-Centered Leader
At UAH, students are at the heart of everything the University does. The VP/CDO must lead by
example to guide policies and practices that enhance student life quality while connecting academic
learning to the total student experience. The ideal VP/CDO is an accessible community-builder who
sees the education, safety, growth, and well-being of students as the utmost priority. Raising
awareness about the needs of underserved student populations, driving allyship, promoting
multicultural coalitions, and advancing a sense of belonging for all students will be markers of
success.
Exceptional Communicator
UAH seeks a VP/CDO who is an engaged, approachable communicator, one who is committed to
open, transparent leadership. The ideal leader will communicate effectively across multiple
constituencies with intercultural competence to inspire trust and courage to make a change. The
ability to centralize DEI communication effectively to elevate UAH as a leader in advancing DEI is
essential. The VP/CDO should possess superior and persuasive written and verbal communication
skills, be an active listener, and possess the skills to work one-on-one and in groups. The ideal
candidate should have the ability to influence others, successfully navigate challenging conversations,
model honesty, integrity, and transparency, and serve as a powerful and effective spokesperson for
the UAH community. The VP/CDO will create clear and concise reports, policies, presentations, and
correspondence throughout the organization and the Board of Trustees.
Curriculum Development
UAH has a unique government contractor clientele, many of whom also have advancing diversity,
equity, and inclusion imperatives. The ideal candidate will have experience helping faculty uncover
curriculum and pedagogical development connections to promote equitable student success.
Experience working with a strong faculty union, an understanding of, and an appreciation for shared
governance with attentiveness to morale, teamwork with the administrative team, and high
engagement levels with all community members are critical in this role.
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Strategic Collaborator and Community-Builder
The ideal VP/CDO will be an ambassador and experienced change agent, able to navigate internal and
external stakeholders and advance a mutually beneficial unified vision to move the University and the
community DEI efforts forward. The VP/CDO should have the ability to assess opportunities, promote
and lead innovative and entrepreneurial planning and problem-solving, leveraging University, local
community, and state resources. The next VP/CDO must possess high emotional intelligence, a
collaborative, consensus-building leadership style, and be open to thoughtful and appropriate
innovation. The ideal candidate must demonstrate experience in managing institutional change
complexities and the interpersonal skills to make decisions and attain consensus thoughtfully and
purposefully.
Advance Equity in Recruitment, Retention, Hiring, Promotion, and Evaluation
The VP/CDO will serve as a resource, bringing to light best practices for creating more inclusive
faculty, staff, student recruitment processes and courses of action to increase retention. This
individual will facilitate the development of a social justice growth mindset to formalize institutional
practices around intercultural competency, policy development, and performance measurement.
Astute Financial Development and Management
The VP/CDO should be capable of careful financial planning, building budgets, and allocating limited
resources in fair and transparent ways that reflect clear priorities.

The Leadership Opportunity
The next Vice President for Diversity, Equity, and Inclusion at the University of Alabama in Huntsville
will have the benefit of initiating tenure with palpable assets and multiple exciting opportunities. The
Vice President will also recognize significant challenges that must be addressed.
Assets
First among the recognizable assets of the office is the broad knowledge in the university community
and in the Huntsville region that the university president is a champion for diversity, equity, and
inclusion and seeks deeper, more meaningful relationships with those entities sharing similar values
for development and economic inclusion.
The core DEI staff presently at the institution is experienced and have collective deep roots in the
institution and the region. This is the case across the several units that comprise the operational
areas.
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Opportunities
With much of the university’s work centered around several space-related industries, defense
industries, and a strong military presence, the VP/CDO has opportunities to develop strong Equity
and Diversity relationships with external industry and governmental partners. With governmental
agencies and defense contractors all seeking to develop diverse and capable workforces, the
university can intensify its role as a critically important partner.
The university desires an equity audit of its policies and procedures in all areas. The VP/CDO can
partner with other university leaders to initiate a full policy analysis and renewal process. Much of
the effort would focus on issues of student recruitment, retention, and successful completion. Other
areas of concern are policies that assist the diversification of faculty and staff.
Many in the university would welcome an opportunity to participate in developing more
comprehensive approaches to equity and inclusion. Connected to this opportunity is the opportunity
to develop a plan for the utilization of a university climate survey completed in a prior year. There is
also an expectation that the new VP/CDO will work to build affinity groups among faculty and staff.
The expressed desire of the administration to create greater transparency, improve openness, and
become a more collaborative institution has strong implications for opportunities for the VP/CDO.
Helping the university learn to share information more broadly related to issues of equity and
inclusion is an important opportunity.
The Huntsville community exhibits a strong cosmopolitan character. The community has a receptive
chamber of commerce and open industry leaders willing to work more closely with the university in
building an improving environment of inclusion.
Although the university is known for a robust career preparation approach, there is a strong
institutional desire to develop greater support for student career readiness and aspirations. The
VP/CDO has an open opportunity to infuse new practices with equity and more student development.
Finally, a consolidated Office of Diversity, Equity, and Inclusion is relatively new to UAH. The unit’s
personnel with committed staff, deeply connected to the university and the community is prepared
to explore possibilities more fully for greater service. Personnel have already connected to entities in
the regional community and provided services and certificate programs in DEI. Unit can create
revenue streams responsive to the university to external demand for training and development.
Challenges
The university desires a more diverse faculty. Faculty units have been stable with little turnover for
several years. The VP/CDO will need to develop creative approaches to help the institution diversify
faculty and staff personnel.
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Achieving a higher level of inclusion at the university requires that leaders pursue higher levels of
engagement among campus stakeholders. The VP/CDO will need to help the university develop
broader awareness and more creative solutions.
Because of the ways that the university has grown and developed with much of its research function
externally facing, a diversity of university environments has developed. Many view these separations,
isolations or silos as naturally occurring. In developing the DEI component of the university strategic
plan, the VP/CDO must seek to creatively add to support for the ongoing efforts of each college to
develop and refine their own DEI plans.
There are also several intersectional challenges. The university has noted and wishes to address the
special challenges of women in technical and scientific workforces. Students entering the university
from rural areas have needs that must be addressed along with those facing under-represented
students. Coupled with these concerns are the desire to develop and succeed with more local
student recruitment. These are all aspects of building a shared sense of identity and common
purpose for university stakeholders.
The university wishes to move from risk aversion to a more proactive and change orientated stance in
negotiating new cultural expectations.
The VP/CDO must seek the means to move the work of DEI from a presence of mostly episodic events
to more systematic approaches to developing a fully inclusive environment. The VP/CDO needs to
create a bigger and more continuous presence for DEI staff and programming in all university
environments. The VP/CDO must seek the means to assist all segments of the university community
to engage in learning and refinement of their work and approaches to students, curriculum, and
programming.
The VP/CDO will need to connect programmatically with the regional community to continue the
enhancement of the diverse living and learning environment for students, faculty, and staff.

Duties and Responsibilities
The Vice President for Diversity, Equity and Inclusion serves as the senior executive responsible for
providing an integrated campus-wide vision for all major diversity, equity, and inclusion efforts to
enhance the mission of the University and its strategic planning goals.
Strategic Planning & Leadership:
•
•

Advises the President, Vice Presidents, Deans, Department Chairs, faculty, student groups and
other University personnel on matters specific to diversity, equity, inclusion, and cultural
understanding.
Develops and implements long-and short-term Strategic Plans that align with the University’s
global plan and mission, with benchmarks, follow-up, and modeled accountability.
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•
•

Establishes, promotes, and maintains an effective, holistic, and integrated vision and
welcoming environment for faculty, staff, students, visitors, and the community at large.
Nurtures collaborative and engaging relationships with internal and external constituents to
provide effective leadership in the coordination of all diversity-related programs and
initiatives on the campus and in the community.

University Policy, Procedures, and Program Development:
•
•

•

•

•

•
•

Partners with stakeholders at all levels of the University to support the development, delivery,
and communication of curricula and programs that address the interests and needs of a broad
and diverse constituency.
Partners with the Provost, Deans, and Department Chairs to strengthen faculty search
procedures and efforts so underrepresented minorities and women are appropriately
represented on search committees and in candidate pools for faculty and administrative
positions. Provides training and support for search committees, as needed.
Works collaboratively with all stakeholders in an institutional culture of shared governance,
including Human Resources, Vice Presidents, University Counsel, Office of the Provost, Faculty
and Staff Senates, Student Government, Deans, Department Chairs, Director of Intercollegiate
Athletics, and Directors of Academic and Administrative units.
Ensures the development and delivery of learning and development programs that address
diversity, inclusion, equal employment opportunity, affirmative action, and compliance to
meet the ongoing needs of students, faculty, staff, leadership, and the greater Huntsville
community.
Works with all University personnel in a consulting capacity to develop and implement
activities to enhance external support for diversity and equity programs with particular
emphasis on undergraduate and graduate outreach.
Partners with Human Resources to conduct Affirmative Action accountability and strategic
intervention related to employment trends and diversity.
Coordinates and/or facilitates formal and informal complaint resolution by providing direct
professional services, resources, advice, counsel, coaching, and/or mediation, as appropriate.

Community Relations and Partnerships:
•
•

Serves on various committees related to diversity, equity, and inclusion.
Serves as a liaison to local, state, and federal entities on all matters related to University
compliance efforts related to promoting diversity, equity, and inclusion.

Reporting to the VPDEI
•
•
•
•
•

Diversity Initiatives Coordinator
Coordinator for Inclusive Programs and Student Leadership
Program Assistant
Education and Resource Specialist
Administrative Assistant

13

Qualifications
•
•
•
•
•
•

Ph.D. or other terminal degree in a relevant field
Minimum of six (6) years of progressively responsible experience in a diversity, equity, and
inclusion program, to include a minimum of one year of leadership experience, preferably in
an academic setting
Expertise in program and workshop planning
Excellent command of contemporary diversity, equity, inclusion, and multiculturalism
concepts and issues, especially as they relate to higher education
Excellent oral and written communication skills; experience with Microsoft Office
Eligibility to hold a senior level academic appointment in one of the University’s colleges is
also desired

Search Process
For full consideration, applications should be received by January 20, 2023. The application must
include a cover letter, current resume, and contact information for five current professional
references must be sent to: UAHVPDEI@agbsearch.com.
Nominations And Applications
All inquiries, nominations, and applications will be held in the strictest confidence; references will not
be contacted without the applicant’s expressed permission. Inquiries and nominations should be sent
to or directed to: UAHVPDEI@agbsearch.com.
Kim Bobby, Ed.D., Principal
AGB Search
Cell: (253) 861-7738
Kim.bobby@agbsearch.com

Carlton E. Brown, Ed.D., Executive Search Consultant
AGB Search
Cell: (912) 247-8661
Carlton.brown@agbsearch.com

The University of Alabama in Huntsville is an Equal Opportunity/Affirmative Action
Employer of Minorities/Females/Veterans/Disabled.
For a detailed statement of its practices, see the EEO/Affirmative Action Policy.
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